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Employee Independent Contractor

Guaranteed minimum wage 

Eligibility for premium wages after 8 hours/day and 48 hours/week

Premium wages for working on weekly rest days and public holidays

Protections against unlawful deductions from wages

Paid annual leave

Paid sick leave

Maternity leave 

Registration with Employee Social Security Institution (ESSIs)

Access to healthcare

Sickness benefits

Disability benefits

Survivors' benefits

Maternity benefits 

Registration with Employee Old Age Benefits Institution (EOBI)

Old-age pension

Invalidity pension 

Survivors' pension

Minimum length of rest breaks and daily rest periods

Right to an appointment letter

Platform/ Employer liability

Minimum notice period

Severance pay/gratuity

Anti-discrimination protection

Policy on the prohibition of sexual harassment

Due process for decisions affecting workers  

Right to appeal decision

Right to unionize

Right to collective bargaining

Right to form a Works Council

Right to collective action

Employment Status and Access to Employment Rights

How are labour rights linked with employment status? 

 (on low ratings, payment issues, deactivations, and  disciplinary actions)
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(for women workers)

(for women workers)

(due to non-occupational injury)

(Rs. 32,000 per month/154 per hour)
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